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PUDUCHERRY TECHNOLOGICAL UNIVERSITY

No. PTU/Estt./Gazette pub/B&WC-ord/2026/1078.
Puducherry, dated 16th September 2026.

ORDINANCE -4
(PTU/2026/REG/ORD/1509/485)

In exercise of the powers vested in section 53(1) of the Puducherry Technological University Act, 2019,
the Secretary to Government (Higher and Technical Education)-cum-Chairman of the Governing Body of Erstwhile
Pondicherry Engineering College hereby accords approval of the Ordinance framed by the Puducherry Technological
University in pursuance of section 16(1), Para 3(1) of Schedule-II of Puducherry Technological University Act, 2019
and Para 9(3) of Puducherry Technological University (First) Statutes, 2022 for framing the Qualifications, Emoluments
and Terms and Conditions of Service of Finance Officer of Puducherry Technological University.

QUALIFICATION, EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF FINANCE OFFICER

1. The Finance Officer shall be appointed by the Board of Governors on the recommendation of the Selection
Committee constituted under Clause 9(1) of Puducherry Technological University (First) Statutes, 2022.

[1273]
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2. The Finance Officer of the University shall be appointed in the Level-14 in the Pay matrix of 7th CPC
(i.e., Pay Band PB-4 % 37,400-67,000 with a Grade Pay of ¥ 10,000 under the 6th CPC).

3. Subject to the provisions of the Puducherry Technological University Act, 2019 and Puducherry
Technological University (First) Statutes, 2022 every Finance Officer of the University shall be appointed for a tenure
of 3 years.

4. The Finance Officer shall retire on attaining the age of sixty-two years, or such age of superannuation as
may be prescribed from time to time by the University Grants Commission / Government of Puducherry, whichever
is earlier.

5. The qualification for the post of Finance Officer shall be prescribed by the Board of Governors.
The following shall be the qualifications and experience for the post of Finance Officer:

(A) Educational Qualifications

Master’s Degree with at least 55% of the marks or an equivalent grade in a point scale wherever the
grading system is followed.

AND
(B) Experience

At least 15 years of experience as Assistant Professor in the Academic Level-11 and above along with
experience in educational administration;

OR

At least 8 years of service in the Academic Level-12 and above including as Associate Professor along
with experience in educational administration;

OR
Comparable experience in research establishment and / or other Institutions of higher education;
OR
15 years of administrative experience, of which 8 years shall be as Deputy Registrar or an equivalent post.
6. In case of recruitment by deputation, grades from which deputation to be made:

Persons belonging to the Indian Audit and Accounts services or other similar services in Central / State
Governments / Universities / Educational Institutes of higher learning / Statutory or Semi-Government / Autonomous
organizations / Public Sector Undertakings, holding analogous posts in the scale and possessing educational
qualification and experience as laid down in para 5 above. Period of deputation shall be for a period of three years.

7. The Finance Officer shall be entitled to leave as admissible to the employees of the University from time
to time.

8. Every Finance Officer shall be entitled to all admissible allowances, Travelling Allowance, Leave Travel
Concession and the benefits of Medical Attendance rules as are applicable to the employees of the University from
time to time.

9. Every Finance Officer shall be entitled to such retirement benefits as are admissible to the employees of
the University, and shall be eligible for such other terminal benefits as may be fixed by the Board of Governors from
time to time.
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10. Provided that an employee of another University, Institution or Organization, when appointed as Finance
Officer, shall continue to be governed by the same retirement benefits scheme to which he / she was entitled prior
to his / her appointment as Finance Officer, or till he / she continues to hold lien on his / her post in such other
organization. The tenure of appointment and other conditions of service shall be subject to any other terms as may
be prescribed by the Board of Governors.

11. Functions of the Finance Officer :

The Finance Officer shall function as per the duties assigned to him as per Section-3A, Schedule-II of
the PTU Act, 2019 and section 9(6) of the PTU (First) Statutes, 2022. The Finance Officer shall perform such other
functions as may be specified in the Acts, Statues, Ordinances and Regulations or as may be required from time to
time by the Board of Governors.

(By order)

REGISTRAR,
Puducherry Technological University.

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE - 6
(PTU/2026/REG/ORD/1509/486)

In exercise of the powers vested in section 53(1) of the Puducherry Technological University Act, 2019,
the Secretary to Government (Higher and Technical Education)-cum-Chairman of the Governing Body of Erstwhile
Pondicherry Engineering College hereby accords approval of the Ordinance framed by the Puducherry Technological
University in pursuance of section 16(1) and Para 2(1) of Schedule-II of the Puducherry Technological University
Act, 2019 and Para 8(5) of the Puducherry Technological University (First) Statutes, 2022, for framing the
Qualifications, Emoluments and Terms and Conditions of Service of the Controller of Examinations of the Puducherry
Technological University.

QUALIFICATIONS, EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER
OF EXAMINATIONS

1. The Controller of Examinations of the University shall be appointed in the Level-14 in the Pay Matrix of
7th CPC (i.e., Pay Band PB-4 ¥ 37,400-67,000 with a Grade Pay of ¥ 10,000 under the 6th CPC).

2. Subject to the provisions of the Puducherry Technological University Act, 2019 and the Puducherry
Technological University (First) Statutes, 2022, every Controller of Examinations of the University shall be appointed
on tenure basis for a period of three years by the Board of Governors on the recommendations of the Selection
Committee, and shall be eligible for reappointment for one more term only through a fresh selection process, subject
to the approval of the Board of Governors. Reappointment shall denote a fresh appointment to the post and shall
not constitute an automatic extension of the existing tenure.

3. The Controller of Examinations shall retire on attaining the age of sixty-two years, or such age of
superannuation as may be prescribed from time to time by the University Grants Commission / Government of
Puducherry, whichever is earlier.

4. The following shall be the qualifications and experience for the post of Controller of Examinations:
(A) Educational Qualifications

Master’s Degree with at least 55% of the marks or an equivalent grade in a point scale wherever the
grading system is followed.

AND
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(B) Experience

(1) At least 15 years of experience as Assistant Professor in the Academic Level-11 and above along with
experience in educational administration;

OR

(ii) At least 8 years of service in the Academic Level-12 and above including as Associate Professor
along with experience in educational administration;

OR

(iii) Comparable experience in a research establishment and / or other Institutions of higher education;
OR

(iv) 15 years of administrative experience, of which 8 years shall be as Deputy Registrar or an equivalent post.
5. In case of recruitment by deputation, grades from which deputation is to be made:

Persons under the Central / State Governments / Universities / Educational Institutes of higher learning /
Statutory or Semi-Government / Autonomous organizations / Public Sector Undertakings, holding analogous posts
in the scale and possessing the educational qualification and experience as laid down in Para 4 above. The period
of deputation shall be for a period of three years.

6. The Controller of Examinations shall be entitled to leave as admissible to the employees of the University
from time to time.

7. Every Controller of Examinations shall be entitled to all admissible allowances, Travelling Allowance,
Leave Travel Concession and the benefits of the Medical Attendance rules as are applicable to the employees of
the University from time to time.

8. Every Controller of Examinations shall be entitled to such retirement benefits as are admissible to the
employees of the University, and shall be eligible for such other terminal benefits as may be fixed by the Board of
Governors from time to time.

Provided that an employee of another University, Institution or Organisation, when appointed as Controller
of Examinations, shall continue to be governed by the same retirement benefits scheme to which he / she was entitled
prior to his / her appointment as Controller of Examinations, or till he / she continues to hold lien on his / her post
in such other organization.

9. The Controller of Examinations shall perform such other functions as may be specified in the Acts, Statutes,
Ordinances and Regulations, or as may be required from time to time by the Board of Governors.

10. The tenure of appointment and other conditions of service shall be subject to any other terms as may
be prescribed by the Board of Governors.

(By order)

REGISTRAR,
Puducherry Technological University.
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PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE -7
(PTU/2026/REG/ORD/1509/487)

In exercise of the powers vested in section 53(1) of the Puducherry Technological University Act, 2019,
the Secretary to Government (Higher and Technical Education)-cum-Chairman of the Governing Body of the Erstwhile
Pondicherry Engineering College hereby accords approval to the Ordinance framed by the Puducherry Technological
University under section 25(4) of the Puducherry Technological University (First) Statutes, 2022, prescribing the
procedure to be followed by the Selection Committee for non-teaching posts in the Puducherry Technological
University.

PROCEDURE TO BE FOLLOWED BY THE SELECTION COMMITTEE, PUDUCHERRY
TECHNOLOGICAL UNIVERSITY (PTU)

1.1 This Ordinance prescribes the procedure to be followed by the Selection Committee constituted for
appointment to various categories of non-teaching posts in the Puducherry Technological University.

1.2 Tt shall come into force on such date as may be notified by the University in the Official Gazette of
Puducherry.

1.3 It is issued in exercise of the powers conferred under section 25(4) of the Puducherry Technological
University (First) Statutes, 2022.

1.4 This Ordinance shall apply to the appointment of all non- teaching employees of the University, whether
by Direct Recruitment, by Promotion or by Deputation.

1.5 The Selection Committee shall follow the instructions and guidelines issued by the Department of
Personnel and Training (DoPT) from time to time for Direct Recruitment, Promotion and Deputation. The Selection
Committee shall discharge the functions of the Departmental Promotion Committee and shall administer the Modified
Assured Career Progression (MACP) Scheme and other pay-upgradation schemes applicable to non-teaching posts,
scrupulously following the procedural instructions issued by the DoPT in this regard. The Selection Committee
shall strictly follow the instructions and guidelines issued by the Government of Puducherry in matters relating to
reservation and other ancillary matters relating to services.

1.6 The Selection Committee shall frame its own procedure for the conduct of its meetings for appointments
to non-teaching posts, as well as any procedural instructions that may be issued by the Board of Governors /
Chancellor from time to time.

(By order)

REGISTRAR,
Puducherry Technological University.

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE -8
(PTU/2026/REG/ORD/1509/488)

In exercise of the powers vested under section 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Professor (Engineering / Technology) in the Puducherry Technological University,
Puducherry, in pursuance of section 19(2) (d) and (i) of the Puducherry Technological University Act, 2019, namely:—



1278 LA GAZETTE DE L'ETAT [ PArT-I

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Professor (Engineering / Technology) in the Puducherry Technological University, Puducherry, 2026.

(i1) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.

SCHEDULE
RECRUITMENT RULES FOR THE POST OF PROFESSOR (ENGINEERING / TECHNOLOGY)

1. Name of the post . Professor (Engineering / Technology)
2. Number of posts : 25% (Twenty-five) [2026] *Subject to variation dependent
on work-load.
Professor (Civil) 04
Professor (Mechanical) 04
Professor (ECE) 03
Professor (CSE) 05
Professor (EEE) 04
Professor (IT) 02
Professor (EIE) 02
Professor (Chemical) 01
Total 25
3. Classification : General Central Service Group - “A” — Gazetted —

Non-Ministerial.

4. Pay Level in the Pay Matrix : Level-14 in Pay Matrix of the 7th CPC with entry pay of
T 1,44,200.
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5. Whether selection post or non-selection post

6. Age-limit for direct recruits

7. Educational and other qualifications required for :

direct recruits.

8. Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees?

9. Period of probation, if any

10. Method of recruitment, whether by direct :

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.

Not Applicable

55 years

‘Relaxations’

(M

@)

€)

The age is relaxable for (SC /ST / PH) candidates
up to 5 years and up to 3 years for OBC candidates
in respect of vacancies reserved for them.

Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

Relaxable for teachers of Government funded
institutions of higher education for 5 years.

For Direct Recruitment

(a)

(b)

(©)

Ph.D. degree in the relevant field and First class or
equivalent at either Bachelor’s or Master’s level in
the relevant Branch.

AND

Minimum of 10 years of experience in teaching /
research / industry out of which at least 3 years shall
be at a post equivalent to that of an Associate
Professor.

AND

At least total 6 research publications at the level of
Associate Professor in SCI journals / UGC / AICTE
approved list of journals and at least 2 successful
Ph.D. guided as Supervisor / Co-supervisor till the
date of eligibility of promotion.

OR

At least 10 research publications at the level of
Associate Professor in SCI journals / UGC / AICTE
approved list of journals till the date of eligibility of
promotion.

Not Applicable

One year for direct recruits

By Promotion failing which by Direct Recruitment
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11. In case of recruitment by promotion / deputation / : For Promotion
absorption, grades from which promotion / deputation /
absorption is to be made. (a) Ph.D. degree in relevant field and First Class or
equivalent at either Bachelor’s or Master’s level in
the relevant Branch.

AND

(b) Should have satisfied any one of set of requirements
as mentioned in the Table below Para 5.2(d)(ii)b and
Note below the Table of AICTE Regulations, 2019.

12. If, a Departmental Promotion Committee exists, : Selection Committee for Promotion and Direct
what is its composition? Recruitment :(—

(1) Vice-Chancellor or Acting . .Chairperson
Vice-Chancellor.

(2) Three experts in the concerned ..Member
subject nominated by the
Vice-Chancellor or Acting
Vice-Chancellor out of the panel
of names approved by the relevant
statutory body of the University.

(3) Dean of the concerned Faculty, .. Member
wherever applicable.

(4) Head / Chairperson of the ..Member
Department / School.

(5) An academician nominated by the ..Member
Chancellor.

(6) An academician representing SC/ .. Member
ST / OBC / Minority / Women /
Differently-abled categories to be
nominated by the Vice-Chancellor
or Acting Vice-Chancellor, if any
of the candidate representing these
categories is the applicant and if
any of the above members of the
selection committee does not belong
to that category.

13. Circumstances in which Union Public Service : Not necessary
Commission is to be consulted in making
recruitment.

(By order)

REGISTRAR,
Puducherry Technological University.



PART-1] LA GAZETTE DE L’ETAT 1281

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE -9
(PTU/2026/REG/ORD/1509/489)

In exercise of the powers vested under section 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Professor (Humanities / Science) in the Puducherry Technological University, Puducherry,
in pursuance of section 19(2) (d) and (i) of the Puducherry Technological University Act, 2019, namely:—

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Professor (Humanities / Science) in the Puducherry Technological University, Puducherry, 2026.

(i1) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:
Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is

permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.

SCHEDULE
RECRUITMENT RULES FOR THE POST OF PROFESSOR (HUMANITIES / SCIENCE)

1. Name of the post . Professor (Humanities / Science)
2. Number of posts : 2* (Two) [2026] *Subject to variation dependent on
work-load.

Professor (Mathematics) 01
Professor (Physics) 01

Total 02
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3. Classification

4. Pay Level in the Pay Matrix

5. Whether selection post or non-selection post

6. Age-limit for direct recruits

7. Educational and other qualifications required for :

direct recruits.

General Central Service Group - “A” — Gazetted —

Non-Ministerial.

Aca

demic Level 14 in the Pay Matrix of the 7th CPC with

a rationalized entry pay of ¥ 1,44,200.

Not

Applicable

55 years

‘Relaxations’

(M

)

)

Elig

A.

B.

The age is relaxable for (SC /ST / PH) candidates
up to 5 years and up to 3 years for OBC candidates
in respect of vacancies reserved for them.

Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

Relaxable for teachers of Government funded
institutions of higher education for 5 years.

ibility (A or B)

(i) An eminent scholar having a Ph.D. degree in the
concerned / allied / relevant discipline, and
published work of high quality, actively engaged
in research with evidence of published work with,
a minimum of 10 research publications in the
peer-reviewed or UGC-listed journals and a total
research score or 120 as per the criteria given in
Appendix-II, Table 2 of UGC Regulations, 2018.

(i) A minimum of ten years of teaching experience in

University / College as Assistant Professor /

Associate Professor / Professor, and / or research

experience at equivalent level at the University /

National Level Institute with evidence of having

successfully guided doctoral candidate.

OR

An outstanding professional, having a Ph.D. degree
in the relevant / allied / applied disciplines, from any
academic institutions (not included in A above) /
industry, who have made significant contribution to
the knowledge in the concerned / allied / relevant
discipline, supported by documentary evidence
provided he / she has ten years’ experience.
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8. Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees?

9. Period of probation, if any

Note 1 : A relaxation of 5% shall be allowed at the
Bachelor’s as well as at the Master’s level for the
candidates belonging to Scheduled Castes / Scheduled Tribe /
Other Backward Classes (OBC) (Non-creamy Layer) /
Differently - abled [(a) Blindness and low vision; (b) Deaf
and Hard of Hearing; (c) Locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (d) Autism, intellectual disability,
Specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d)
including deaf-blindness] for the purpose of eligibility and
assessing good academic record for direct recruitment. The
eligibility marks of 55% marks (or an equivalent grade in
a point scale wherever the grading system is followed)
and the relaxation of 5% to the categories mentioned above
are permissible, based only on the qualifying marks
without including any grace mark procedure.

Note 2 : A relaxation of 5% shall be provided, (from 55% to
50% of the marks) to the Ph.D. Degree holders who have
obtained their Master’s Degree prior to 19 September, 1991.

Note 3 : A relevant grade which is regarded as equivalent
of 55%, wherever the grading system is followed by a
recognized University, at the Master’s level shall also be
considered valid.

Note 4 : The time taken by candidates to acquire M.Phil,
and / or Ph.D. Degree shall not be considered as teaching /
research experience to be claimed for appointment to the
teaching positions. Further, the period of active service
spent on pursuing Research Degree simultaneously with
teaching assignment without taking any kind of leave, shall
be counted as teaching experience of direct recruitment.

Note 5 : The Academic score as specified in Appendix-II
(Table-3B) of UGC Regulations, 2018 shall be considered
for short-listing of the candidates for interview only and
the selections shall be based only on the performance in

the interview.

Not Applicable

One year
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10. Method of recruitment, whether by direct :

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.

11. In case of recruitment by promotion / deputation / :

absorption, grades from which promotion / deputation /
absorption is to be made.

12. If, a Departmental Promotion Committee exists, :

what is its composition?

13. Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

By Direct Recruitment

Not Applicable

Selection Committee for Direct Recruitment :—

(M
@

©)

“)

®)

(©)

Vice-Chancellor

An academician not below the rank .

of Professor to be nominated by the
Chancellor.

Three experts in the subject / field
concerned to be nominated by the
Vice-Chancellor out of the panel of
names approved by the relevant
statutory body of the University.

Dean of the Faculty, wherever .

applicable.

Head / Chairperson of the
Department / School.

An academician representing to the . .

SC /ST / OBC/Minority / Women /
Differently-abled categories, if any
of the candidates representing these
categories is the applicant, to be
nominated by the Vice-Chancellor,
if any of the above members of the
selection committee does not belong
to that category.

. .Chairperson

. Member

. Member

. Member

. Member

Member

At least four members, including two outside subject

experts, shall constitute the quorum.

Not necessary

(By order)

REGISTRAR,

Puducherry Technological University.
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PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE - 10
(PTU/2026/REG/ORD/1509/490)

In exercise of the powers vested under section 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Associate Professor (Engineering / Technology and Master of Computer Applications)
in the Puducherry Technological University, Puducherry, in pursuance of section 19(2)(d) and (i) of the Puducherry
Technological University Act, 2019, namely:—

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Associate Professor (Engineering / Technology and Master of Computer Applications) in the Puducherry
Technological University, Puducherry, 2026.

(i1) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.
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SCHEDULE

RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR (ENGINEERING /
TECHNOLOGY AND MASTER OF COMPUTER APPLICATIONS)

1. Name of the post

2. Number of posts

3. Classification

4. Pay Level in the Pay Matrix

5. Whether selection post or non-selection post

6. Age-limit for direct recruits

7. Educational and other qualifications required for :

direct recruits.

Associate Professor (Engineering / Technology and Master
of Computer Applications).

46* (Forty-six) [2026] *Subject to variation dependent
on work-load.

Associate Professor (Civil) 06
Associate Professor (Mechanical) 06
Associate Professor (ECE) 07
Associate Professor (CSE) 09
Associate Professor (EEE) 07
Associate Professor (IT) 04
Associate Professor (EIE) 04
Associate Professor (Chemical) 02
Associate Professor (CA) 01

Total 46

General Central Service Group - “A” — Gazetted
Non-Ministerial.

Level 13A1 in Pay Matrix of the 7th CPC with entry pay of
¥ 1,31,400.

Not Applicable

45 years
‘Relaxations’

(1) The age is relaxable for (SC/ ST/ PH) candidates
up to 5 years and up to 3 years for OBC candidates
in respect of vacancies reserved for them.

(2) Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

(3) Relaxable for teachers of Government funded
institutions of higher education for 5 years.

For Direct Recruitment

(a) Ph.D. degree in the relevant field and First class or
equivalent at either Bachelor’s or Master’s level in
the relevant Branch.

AND
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8. Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees.

9. Period of probation, if any

10. Method of recruitment, whether by direct :

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.

11. In case of recruitment by promotion / deputation / :

absorption, grades from which promotion / deputation /
absorption is to be made.

12. If, a Departmental Promotion Committee exists, :

what is its composition?

(b)

(c)

At least total 6 research publications in SCI journals /
UGC / AICTE approved list of journals.

AND

Minimum of 8 years of experience in teaching /
research / industry out of which at least 2 years shall
be post Ph.D. experience.

Not Applicable

One year for direct recruits

By Promotion, failing which by Direct Recruitment

For Promotion

(a)

(b)

(©)

Ph.D. degree in relevant field and First Class or
equivalent at either Bachelor’s or Master’s level in
the relevant Branch.

AND

Should have completed minimum training requirements
as per Annexure-III (Training requirements for
promotion of teachers from all disciplines) in the
AICTE Regulations, 2019.

AND

Should have satisfied any one of set of requirements
as mentioned in the Table below Para 5.2(¢)(ii)c and
Note below the Table of AICTE Regulations, 2019.

Selection Committee for Promotion and Direct
Recruitment :(—

M

@

©)

“)

Vice-Chancellor
Vice-Chancellor.

or Acting . .Chairperson

Three experts in the concerned ..Member
subject nominated by the
Vice-Chancellor or Acting
Vice-Chancellor out of the panel of
names approved by the relevant

statutory body of the University.

Dean of the concerned Faculty, .. Member

wherever applicable.

Head / Chairperson of the ..Member

Department / School.
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(5) An academician nominated by the .. Member
Chancellor.

(6) An academician representing SC / .. Member
ST / OBC / Minority/ Women /
Differently-abled categories to be
nominated by the Vice-Chancellor
or Acting Vice-Chancellor, if any
of the candidate representing these
categories is the applicant and if
any of the above members of the
selection committee does not belong
to that category.

13. Circumstances in which Union Public Service : Not necessary
Commission is to be consulted in making
recruitment.
(By order)

REGISTRAR,
Puducherry Technological University.

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE - 11
(PTU/2026/REG/ORD/1509/491)

In exercise of the powers vested under section 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Associate Professor (Humanities / Science) in the Puducherry Technological University,
Puducherry, in pursuance of section 19(2)(d) and (i) of the Puducherry Technological University Act, 2019, namely:—

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Associate Professor (Humanities / Science) in the Puducherry Technological University, Puducherry, 2026.

(i1) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:
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Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.

SCHEDULE
RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR (HUMANITIES / SCIENCE)

1. Name of the post . Associate Professor (Humanities / Science)
2. Number of posts : 06* (Six) [2026] *Subject to variation dependent on
work-load.

Associate Professor (Mathematics) 02

Associate Professor (Physics) 02
Associate Professor (Chemistry) 02
Total 06
3. Classification . General Central Service Group - “A” — Gazetted —

Non-Ministerial.

4. Pay Level in the Pay Matrix . Academic Level 13A in Pay Matrix of the 7th CPC with
a rationalized entry pay of ¥ 1,31,400.

5. Whether selection post or non-selection post : Not Applicable

6. Age-limit for direct recruits : 45 years
‘Relaxations’ :

(1) The age is relaxable for (SC/ ST / PH) candidates
up to 5 years and up to 3 years for OBC candidates
in respect of vacancies reserved for them.

(2) Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

(3) Relaxable for teachers of Government funded
institutions of higher education for 5 years.

7. Educational and other qualifications required for : For Direct Recruitment
direct recruits.
(i) A good academic record, with a Ph.D. Degree in the
concerned / allied / relevant disciplines.



1290 LA GAZETTE DE L'ETAT [ PArT-I

(i) A Master’s degree with 55% marks (or an equivalent
grade in a point-scale wherever the grading system is
followed).

(iif) A minimum of eight years of experience of teaching and /
or research in an academic / research position equivalent
to that of Assistant Professor in a University, College
or Accredited Research Institution / Industry with a
minimum of seven publications in peer-reviewed or
UGC-listed journals and a total research score of
Seventy five (75) as per the criteria given in Appendix II,
Table 2 of UGC Regulations, 2018.

Note 1 : A relaxation of 5% shall be allowed at the
Bachelor’s as well as at the Master’s level for the
candidates belonging to Scheduled Caste / Scheduled
Tribe / Other Backward Classes (OBC) (Non-creamy Layer) /
Differently - abled [(a) Blindness and low vision; (b) Deaf
and Hard of Hearing; (c) Locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (d) Autism, intellectual
disability, Specific learning disability and mental illness;
(e) Multiple disabilities from amongst persons under (a)
to (d) including deaf-blindness] for the purpose of
eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the
categories mentioned above are permissible, based only
on the qualifying marks without including any grace mark
procedure.

Note 2 : A relaxation of 5% shall be provided, (from 55% to
50% of the marks) to the Ph.D. Degree holders who have
obtained their Master’s Degree prior to 19 September, 1991.

Note 3 : A relevant grade which is regarded as equivalent
of 55%, wherever the grading system is followed by a
recognized university, at the Master’s level shall also be
considered valid.

Note 4 : The time taken by candidates to acquire M.Phil,
and / or Ph.D. Degree shall not be considered as teaching /
research experience to be claimed for appointment to the
teaching positions. Further, the period of active service
spent on pursuing Research Degree simultaneously with
teaching assignment without taking any kind of leave,
shall be counted as teaching experience of direct
recruitment.

Note 5 : The Academic score as specified in Appendix 11
(Table-3B) of UGC Regulations, 2018 shall be considered
for short-listing of the candidates for interview only and
the selections shall be based only on the performance in
the interview.
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8. Whether age and educational qualifications : Not Applicable
prescribed for direct recruits will apply in the
case of promotees.

9. Period of probation, if any : One year

10. Method of recruitment, whether by direct : By Direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.

11. In case of recruitment by promotion / deputation / : Not Applicable
absorption, grades from which promotion / deputation /
absorption is to be made.

12. If, a Departmental Promotion Committee exists, : Selection Committee for Direct Recruitment :—
what is its composition?
(1) Vice-Chancellor or his / her nominee, . .Chairperson
who has at least 10 years of
experience as Professor.

(2) An academician not below the rank .. Member
of Professor to be nominated by the
Chancellor.

(3) Three experts in the subject / field .. Member
concerned nominated by the
Vice-Chancellor, out of the panel of
names approved by the relevant
statutory body of the University.

(4) Dean of the Faculty, wherever ..Member
applicable.

(5) Head / Chairperson of the ..Member
Department / School.

(6) An academician representing SC/ .. Member
ST / OBC / Minority / Women /
Differently-abled categories, if any
of candidates belonging to any of
these categories is the applicant,
to be nominated by the
Vice-Chancellor, if any of the above
members of the selection committee
does not belong to that category.

At least four members, including two outside subject
experts, shall constitute the quorum.

13. Circumstances in which Union Public Service : Not necessary
Commission is to be consulted in making
recruitment.
(By order)

REGISTRAR,
Puducherry Technological University.



1292 LA GAZETTE DE L'ETAT [ PArT-I

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE - 12
(PTU/2026/REG/ORD/1509/492)

In exercise of the powers vested under section 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Assistant Professor (Engineering / Technology and Master of Computer Applications)
in the Puducherry Technological University, Puducherry, in pursuance of section 19(2)(d) and (i) of the Puducherry
Technological University Act, 2019, namely:—

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Assistant Professor (Engineering / Technology and Master of Computer Applications) in the Puducherry
Technological University, Puducherry, 2026.

(i1) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.
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SCHEDULE

RECRUITMENT REGULATIONS FOR THE POST OF ASSISTANT PROFESSOR (ENGINEERING /
TECHNOLOGY AND MASTER OF COMPUTER APPLICATIONS)

1. Name of the post

2. Number of posts

3. Classification

4. Pay Level in the Pay Matrix

5. Whether selection post or non-selection post

6. Age-limit for direct recruits

7. Educational and other qualifications required for :

direct recruits.

Assistant Professor (Engineering / Technology and Master of
Computer Applications)

85* (Eighty-five) [2026] *Subject to variation dependent
on work-load.

Assistant Professor (Civil) 11
Assistant Professor (Mechanical) 15
Assistant Professor (ECE) 12
Assistant Professor (CSE) 10
Assistant Professor (EEE) 13
Assistant Professor (IT) 08
Assistant Professor (EIE) 07
Assistant Professor (Chemical) 04
Assistant Professor (CA) 05

Total 85

General Central Service Group - “A” — Gazetted —
Non-Ministerial.

Level 10 in the Pay Matrix of the 7th CPC with entry pay of
% 57,700.

Not Applicable

35 years
‘Relaxations’ :

(1) The age is relaxable for (SC /ST / PH) candidates
up to 5 years and upto 3 years for OBC candidates
in respect of vacancies reserved for them.

(2) Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

(3) Relaxable for teachers of Government funded
institutions of higher education for 5 years.

For Direct Recruitment

Assistant Professor (Engineering / Technology)

B.E./B.Tech. /B.S. and M.E. / M.Tech. / M.S. or Integrated
M.Tech. in relevant branch with first class or equivalent
in any one of the degrees.
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10.

11.

12.

. Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees.

Period of probation, if any

Method of recruitment, whether by direct :

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.

In case of recruitment by promotion / deputation / :

absorption, grades from which promotion / deputation /
absorption is to be made.

If, a Departmental Promotion Committee exists, :

what is its composition?

Assistant Professor (Master of Computer Applications)

B.E./B.Tech. /B.S. and M.E. / M.Tech. / M.S. or Integrated
M.Tech. in relevant branch with first class or equivalent
in any one of the degrees.

OR

B.E. / B.Tech. and MCA with first class or equivalent in
any one of the two degrees.

OR

Graduation of three years duration with Mathematics as a
compulsory subject and MCA with First Class or
equivalent with 2 years of relevant experience after
acquiring degree of MCA.

Not Applicable

One year

By Direct Recruitment

Not Applicable

Selection Committee for Promotion and Direct
Recruitment :(—

(1) Vice-Chancellor or Acting . .Chairperson
Vice-Chancellor.

(2) Three experts in the concerned ..Member
subject nominated by the
Vice-Chancellor or Acting
Vice-Chancellor out of the panel of
names approved by the relevant
statutory body of the University.

(3) Dean of the concerned Faculty, .. Member
wherever applicable.

(4) Head / Chairperson of the ..Member
Department / School.

(5) An academician nominated by the .. Member
Chancellor.



PART-1] LA GAZETTE DE L’ETAT 1295

(6) An academician representing SC/ .. Member
ST / OBC / Minority/ Women /
Differently-abled categories to be
nominated by the Vice-Chancellor
or Acting Vice-Chancellor, if any
of the candidate representing these
categories is the applicant and if
any of the above members of the
selection committee does not belong
to that category.

13. Circumstances in which Union Public Service : Not necessary
Commission is to be consulted in making
recruitment.
(By order)

REGISTRAR,
Puducherry Technological University.

PUDUCHERRY TECHNOLOGICAL UNIVERSITY

ORDINANCE - 13
(PTU/2026/REG/ORD/1509/493)

In exercise of the powers vested under aection 53(1) of the Puducherry Technological University
Act, 2019, the Secretary to Government (Higher and Technical Education)-cum-Chairperson of the Governing Body
of the Pondicherry Engineering College hereby accords approval of the Ordinance prescribing the Recruitment
Regulations for the post of Assistant Professor (Humanities / Social Science / Science) in the Puducherry
Technological University, Puducherry, in pursuance of section 19(2)(d) and (i) of the Puducherry Technological
University Act, 2019, namely:—

1. Short title and commencement.— (i) This may be called as the Recruitment Regulations for the post of
Assistant Professor (Humanities / Social Science / Science) in the Puducherry Technological University, Puducherry, 2026.

(ii) This Regulations shall come into force on and from the date of the publication of the Ordinance in
the Official Gazette.

2. Number of posts, its classification and Pay level in the Academic Pay Matrix.— The number of the said
posts, its classification and the Pay level in the Academic Pay Matrix attached thereto, shall be as specified in
columns (2) to (4) of the said Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualifications.— The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:
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Provided that the Chancellor, Puducherry Technological University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.— Where the Chancellor, Puducherry Technological University, is of the opinion that it
is necessary or expedient so to do, he may, by order and for reasons to be recorded in writing, relax any of the
provisions of these Regulations with respect to any class or category of persons.

6. Saving.— Nothing in these Regulations shall affect the reservations, relaxations in upper age-limit and
other concessions required to be provided for the Scheduled Castes and other special categories of persons in
accordance with the orders issued by the Government from time to time, in this regard.

SCHEDULE

RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR
(HUMANITIES / SOCIAL SCIENCE / SCIENCE

1. Name of the post : Assistant Professor (Humanities / Social Science / Science)
2. Number of posts : 18* (Eighteen) [2026] *Subject to variation dependent on
work-load.

Assistant Professor (Mathematics) 05

Assistant Professor (Physics) 06
Assistant Professor (Chemistry) 03
Assistant Professor (H.S.S) 04
Total 18
3. Classification : General Central Service Group - “A” — Gazetted —

Non-Ministerial.

4. Pay Level in the Pay Matrix . Academic Level 10 in the Pay Matrix of the 7th CPC with
a rationalized entry pay ¥ 57,700.

5. Whether selection post or non-selection post :  Not Applicable

6. Age-limit for direct recruits : 35 years

‘Relaxations’ :

(1) The age is relaxable for (SC/ ST / PH) candidates
up to 5 years and up to 3 years for OBC candidates
in respect of vacancies reserved for them.

(2) Relaxable for Government servants up to 5 years in
accordance with the instructions or orders issued by
the Central Government.

(3) Relaxable for teachers of Government funded
institutions of higher education for 5 years.
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7. Educational and other qualifications required for : Eligibility (A or B) :

direct recruits.

A.

(i) A Master’s degree with 55% marks (or an equivalent

grade in a point-scale wherever the grading system
is followed) in a concerned / relevant / allied
subject from an Indian University, or an equivalent
degree from an accredited foreign University.

(i) Besides fulfilling the above qualifications, the

candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or
the CSIR, or a similar test accredited by the UGC,
like SLET / SET, or who are or have been awarded
a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and
Procedure for Award of M.Phil. / Ph.D. Degree)
Regulations, 2009 or 2016 and their amendments
from time to time, as the case may be exempted
from NET / SLET / SET:

Provided, the candidates registered for the Ph.D.
programme prior to July 11, 2009, shall be
governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the
Institution awarding the degree and such Ph.D.
Degree holders shall be exempted from the
requirement of NET / SLET / SET for recruitment
and appointment of Assistant Professor or
equivalent positions in Universities / Colleges /
Institutions, subject to the fulfilment of the
following conditions:—

(a) The Ph.D. Degree of the candidate has been
awarded in a regular mode;

(b) The Ph.D. thesis has been evaluated by at
least two external examiners;

(¢) An open Ph.D. viva voce of the candidate has
been conducted;

(d) The Candidate has published two research
papers from his / her Ph.D. work, out of which
at least one is in a refereed journal;

(e) The candidate has presented at least two
papers based on his / her Ph.D. work in
conferences / seminars sponsored / funded /
supported by the UGC / ICSSR / CSIR or any
similar agency.

The fulfilment of these conditions is to be
certified by the Registrar or the Dean
(Academic Affairs) of the University
concerned.
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8. Whether age and educational qualifications :

prescribed for direct recruits will apply in the
case of promotees.

9. Period of probation, if any

Note : NET / SLET / SET shall also not be
required for such Masters Programmes in
disciplines for which NET / SLET / SET is not
conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET / SET.

(or)

B. The Ph. D. Degree has been obtained from a Foreign
University / institution with a ranking among top 500
in the World University Ranking (at any time) by any
one of the following: (i) Quacquarelli Symonds (QS)
(ii) the Times Higher Education (THE) or (iii) the
Academic Ranking of World Universities (ARWU) of
the Shanghai Jiao Tong University (Shanghai).

Note 1 : A relaxation of 5% shall be allowed at the
Bachelor’s as well as at the Master’s level for the
candidates belonging to Scheduled Castes / Scheduled
Tribes / Other Backward Classes (OBC) (Non-creamy Layer) /
Differently-abled [(a) Blindness and low vision; (b) Deaf
and Hard of Hearing; (c) Locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (d) Autism, intellectual disability,
Specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d) including
deaf-blindness] for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale
wherever the grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible,
based only on the qualifying marks without including any
grace mark procedure.

Note 2 : A relaxation of 5% shall be provided, (from 55%
to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master’s Degree prior to 19 September, 1991.

Note 3 : A relevant grade which is regarded as equivalent
of 55%, wherever the grading system is followed by a
recognized University, at the Master’s level shall also be
considered valid.

Note 4 : The Academic score as specified in Appendix 11
(Table-3B) of UGC Regulations, 2018 shall be considered
for short-listing of the candidates for interview only and
the selections shall be based only on the performance in
the interview.

Not Applicable

One year
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10. Method of recruitment, whether by direct : By Direct Recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to
be filled by various methods.
11. In case of recruitment by promotion / deputation / : Not Applicable
absorption, grades from which promotion / deputation /
absorption is to be made.
12. If, a Departmental Promotion Committee exists, : Selection Committee for Direct Recruitment :—
what is its composition?
(1) Vice-Chancellor or his / her nominee, .. Chairperson
who has at least 10 years of
experience as Professor.
(2) An academician not below the rank .. Member
of Professor to be nominated by the
Chancellor.
(3) Three experts in the subject concerned .. Member
nominated by the Vice-Chancellor
out of the panel of names approved
by the relevant statutory body of
the University.
(4) Dean of the concerned Faculty, .. Member
wherever applicable.
(5) Head / Chairperson of the ..Member
Department / School concerned.
(6) An academician representing SC / .. Member

13. Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

ST / OBC / Minority / Women /
Differently-abled categories to be
nominated by the Vice-Chancellor,
if any of the candidates from any
of these categories is an applicant
and if any of the above members
of the selection committee does not
belong to that category.

Four members, including two outside subject experts, shall
constitute the quorum.

Not necessary

(By order)

REGISTRAR,
Puducherry Technological University.
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